Supervisory Training for Drug and Alcohol Testing

Wednesday, May 12, 2010
Covenant Medical Center
Meeting Room 2
Instructor: Lisa Kriz, RN

8:30 am — 10:30 am

2 hour Initial Training Registration required by calling

$28.00/person 319/575.5610 or emailing =

Stefanie.moudry@wfhc.org
REGISTER EARLY...
SPACE IS LIMITED

11:00 am — 12:00 pm
1 hour Update Training
$18.00/person

Who should attend

Human Resource Managers, Supervisors, and Safety Manalgerhave
implemented a drug and alcohol testing program and nesatiply with
the state and federal drug and alcohol training requiresnen

Program Content:
Define the term “drugs” in the context of everyday life.
Describe the incidence of drug involvement in our communities.
Describe observable signs and symptoms associated with the
major drug categories including alcohol misuse.
Describe medical conditions and other situations that cadupe
similar signs.
Define behavioral symptoms of drug abuse.
Discuss documentation and corroboration of employee alcohol
and other drug abuse.
Describe how to refer employees for substances abuse
counseling.

In accordance with State of lowa Law: All supervisory personnel involved with drug or alco
testing shall attend a minimum of two hours of initialrtiag and on an annual basis thereafter, a
minimum of one hour subsequent training.

According to the Omnibus Testing Act: Each employer shall ensure that persons designated to
determine whether reasonable suspicion exists to regdiiger to undergo testing must receive at
least 60 minutes of training on alcohol misuse and re@givadditional 60 minutes of training on
controlled substance use. This training shall covepliysical, behavioral, speech and
performance indicators of probable alcohol misuse andfusentrolled substances.
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